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A Study on the Factors Affecting the Entrepreneurship intention
of the MZ Generation : Job Stress, Grit moderating effect
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Abstract

This study is an empirical study on the effect of entrepreneurship of the MZ generation, which is
leading young entrepreneurship in Korea, on entrepreneurship intention. As a result of the study, it was
confirmed that job stress had a buffering moderating effect in the relationship between entrepreneurship risk
sensitivity and entrepreneurship intention, and Grit's interest had a positive moderating effect in
entrepreneurship innovation and risk sensitivity, and initiative had a buffering moderating effect. As a policy
suggestion based on the results of this study, first, It is necessary to support Internal corporate venture
program so that MZ generation can challenge startups using business models at work. Second, grit
programs should be added to the current start-up education program to upgrade the grit level of the MZ
generation. Third, since the MZ generation has a large influence on the online and offline markets,
managers of small and medium-sized venture companies should understand the characteristics of the MZ
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generation and change the corporate culture so that they can contribute to corporate growth.

Keyword : Generation MZ, Entrepreneurship, Job Stress, Grit, Intention of Start-up
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[Table 4] Regression analysis
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