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Abstract

This study focused on revitalization of workplace sports as a strategic plan to identify various leisure
activities of office workers in line with the recent changes in society to pursue work-life balance, and to
relieve job stressors. Therefore, in order to understand the relationship between job stress and job
satisfaction through sports activities, 250 healthcare workers were sampled according to the sample plan
from May 1 to September 30, 2021, and valid except for 41 non-respondents A sample of 205 people.
Data processing was analyzed using SPSS WIN 21.0 program, and frequency analysis, exploratory factor
analysis, Cronbach's @, correlation, descriptive statistics, and multiple regression analysis were performed. As
a result of the verification, hypothesis 1 had a statistically significant negative (-) effect, and it was found
that the higher the sports activity area, the lower the job stress. Hypothesis 2 had a statistically significant
negative (+) effect on the sports activity area. It was found that the higher the value, the higher the job
satisfaction. Finally, hypothesis 3 has a statistically significant negative (-) effect, and it was found that the
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1. M&

higher the job stress, the lower the job satisfaction. Because these results experience the emotional labor
Keyword : Healthcare, sports, workplace sports activities, job stress, job satisfaction

that comes from having a continuous relationship with professional medical staff, attention should be paid

to an intervention program to relieve stress. Therefore, if investment in workplace sports facilities and
benefits for sports activities are provided within the possible range, corresponding profits can be expected.

A study on job stress and job satisfaction according to sports activities
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[Table 2] Confirmatory factor analysis result & Test-reliability results
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[Table 5] Correlation and discriminant validity verification
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