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Abstract

In existing generational research, millennials are generally described to have a low level of job
involvement. However, there is still little agreement on how to classify generations, which can be regarded
as an artificial concept. Therefore, describing a specific generation with a fixed characteristic increases the
possibility of committing overgeneralization errors. Because significant individual differences can exist
between employees classified as belonging to the same generation, this study investigated whether individual
differences actually appear in millennials' job involvement. It was found that individual differences do exist
to an extent similar to other variables, so whether individual-level factors can explain the variation was
examined. Differences in millennials' job involvement could be significantly explained by LMXSC and
person-job fit but not core self-evaluation. Finally, theoretical and practical implications of the findings and
suggestions for subsequent studies are proposed.
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[Table 1] Results of Confirmatory Factor Analysis

Variables Factor Loading | Standard Error Standardize\:d AVE CR
Factor Loading
CSEl 1.00 - 91
. CSE2 .60 .07 .60
Core Self-Evaluation CSE3 7 07 6 .51 .80
CSE4 .84 .09 .65
LMXSC1 1.00 - 1
LMXSC2 1.11 12 .59
LMXSC3 1.16 .10 .80
LMXSC LMXSC4 1.12 .10 77 >4 88
LMXSC5 1.12 .10 .74
LMXSC6 1.18 .10 .78
PJF1 1.00 - .84
PIF2 1.10 .06 .84
Person-Job fit PIF3 L02 07 80 .70 93
PIF4 1.08 .06 .88
PJF5 .98 .06 .82
PIF6 1.01 .06 .82
m 1.00 - .64
Job Involvement 2 1.01 13 .65 .51 75
3 1.32 .16 .83
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[Table 3] Results of Hypotheses Testing

Hypothesis Path Standardized Coefficient t Result
H1 Core Self-Evaluation — Job Involvement .08 1.53 Overruled
H2 LMXSC — Job Involvement 32 3.65%** Supported
H3 Person-Job Fit — Job Involvement 37 3.80%** Supported

Note. ***p < 01.

[H 4] CHRHZHItO| HHMBIE H|w
[Table 4] Model-Fit Comparison with an Alternative Model

Hypothesis Chi-square (df) CFI TLI RMR RMSEA
Original Model 360.758 (146) 922 .908 .037 .074
Alternative Model 363.632 (147) .920 .907 .037 .075

Core Self-Evaluation

35

Job Involvement

LMXSC

Person-Job Fit

Note. ***p<.001. Dashed line is the deleted path. Numbers are standardized coefficients.
(18 2] 23 7Eed 24 2

[Fig. 2] Result of Analysis on the Final Structural Model
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