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Abstract

The purpose of this study was to explore the factors that reduce turnover intention by grasping the level
of resilience and turnover intention of early childhood teachers and analyzing the relationship between the
two variables and the effect of resilience on turnover intention. To this end, a survey was conducted on
184 early childhood teachers working at daycare centers and kindergartens in Seoul and Daegu. As a result
of the study, both the resilience and the level of turnover intention of early childhood teachers were above
average. Early childhood teachers' turnover intention was also above average, especially in the question of
‘whether their current job is willing to turnover. In addition, statistically significant differences were
confirmed in the sub-factors of resilience and turnover intention according to personal characteristics. The
total score of resilience and sub-factors showed significant negative correlation with turnover intention. As a
result of multiple regression analysis, self-regulation ability and positivity were found to be factors that
significantly predicted turnover intention. These results suggest that an educational approach that strengthens
resilience can contribute to a decrease in early childhood teachers' turnover intention. This study provides
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basic data for the development of early childhood teacher education and support programs.
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[Table 3] Descriptive Statistics of Turnover Intention among Early Childhood Teachers
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[Table 4] Differences in Resilience and Turnover Intention according to the Personal Characteristics of Early
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